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AGENCY , ^ 

iTed 06/1 9/2006 




CHARGE NUMBER 

Page 1 of 7 



District of Columbia Office of Human Rights 



and EEOC 



State or local Agency, If any 



NAW[E(lndicate Mr., Ms., Mrs.) 

Ms. Garrina C. Byrd 



HOME TELEPHONE (include Area Code) 

(202)610-2426 



CITY, STATE AND ZIP CODE 

2845 Robinson PL, S.E, #204, Washington, D.C. 20020 



DATE OF BIRTH 

10/24/1977 



NAMED IS THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY, APPRENTICESHIP COMMITTEE, STATE OR LOCAL GOVERNMENT 
AGENCY WHO DISCRIMINATED AGAINST ME (If more than one list below.) 



NAME 



D.C. Department of Parks and 
Recreation 



NUMBER OF EMPLOYEES, MEMBERS 

500 or More 



TELEPHONE (inciude Area Code) 

(202) 673-7665 



CITY, STATE AND ZIP CODE 



.th 



3149 16"' Street, NW Washington, DC 20010 



COUNTY 



NAME 



TELEPHONE NUMBER f/ncflfe Area pade) ;: 



en 

re 



<:.■) 



CITY, STATE AND ZIP CODE 



cr> 



r . 



ui 



C9H^TY 
-no 



CAUSE OF DISCRIMINATION BASED ON (Ct}eci< appropriate boxes)) 



RACE 



COLOR 



y 



SEX 



RELIGION 



AGE 



Tvrr 



DATE DISfeMi^INATfeN TOOK PLACE 
EARLiES fjADEA/Em) ^M TES T (ALL) 



V 



RETALIATION 



NATIONAL 
ORIGIN 



DISABILITY 



OTHER (Specify) 



4-2005 ^- 

o 
o 



^ ^-2005 



cr 



m 



CONTINUING ACTION 



THE PARTICULARS ARE (if additional paper is needed, attacli extra sheet(s)): 



1 



i^i/ • 



3. 



In July 2001 5 1 was hired by Respondent through Project Empowerment, the District of Columbia's Welfare 

to Work program. 
When my position was threatened by my immediate supervisor, I met with Mr. Darnell Thompson, Director 

of Facilities Management, who spoke to me in the presence of another coworker, about an office position. 
In April 2005, 1 filed a charge of sexual harassment with the Department of Parks and Recreation and later 

with the EEOC. (see^attached) 



I want this charge filed with both the EEOC and the State or local Agency, if 
any. I will advise the agencies if I change my address or telephone number and 
I will cooperate fully with them in the processing of my charge in accordance 
with th^procedures. 




C/^nAAy^^~-- 





SIGNATURE OF COMPLAINANT 



{A/yiAA^g,^ 




I swear or affirm that I have read the above^harge and that it is true to the 
best of my knowledge, information and belief. 



T 



I declare under penalty of perjury that the foregohg is true and correct 



NOTARY- (When necessary for State and Local Requirements) 



Date^ 




P ^riY (Signature) V 




SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE 
(Day, month, and year) 



cS-cH-o^ 




L^l 



-f . ■ )yW<Uvlf 



d^ ^^ X^^S£^'^^^ ^L^^.-U^? o'-») - 3 1 - c "^=' 
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4. I have been subjected to retaliation in the form of: 1) constant insults and gossip. 2) My duties have been 

gradually reassigned to other employees, 3) I was moved from my office to a space no larger than a closet and 
4) After performing the duties of my position for three years, I was reevaluated to determine if I possessed the 
necessary skills for the same position. I was subjected to this review in the presence of a supervisor to whom 
I had complained of the prior sexual harassment who did not help me. 

5. On December 8, 2005, 1 testified before the D.C. City Council Committee on Education, Libraries, and 

Recreation where I detailed the harassment that I have suffered. 

6. Effective December 12, 2005 I was moved yet again when I was transferred to another location, without 

discussion far away from my children's school and day care and my hours were changed so as to make it 
extremely difficult to pick up my children before these facilities closed. 

7. On Friday. December 30, 2005, the last work day before the expiration of my term appointment, I was notified 

of my termination after I left work, effective the next day I had received no prior notice or any complaints 
about my performance. 
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Ms. Oarrina C. B^rd 



Hm^ TriEPWQRie Uaclut*^' Pffn Gt»d&^ 



STREET AffORgSS 



SITY, STATE AWB 11? C01?E 



IlQ2l,»iio-l[iL a 
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NAMED IS THE liMPLOYER, LABOR Ot^SAMIZATIONs HMPLOYWiEWT AGENCY APPRENTICESHIP Crifi 
STATE OR LOCAL GOVE R MM g^T A@ENDY ^HO DISCtll^INATED ASAIMST ME r.rr ^i?rc CA^ ^/j^ ^j,n .f ?, 




NAMB 



P.O. Parks & Recreation 



Cat D L5£I^Jd 



TELEPHONE rjr/lL'i: Jr. ^rcn £M*ftf; 



STREET AOORESS CITY, STATE A«0 ZIP C0D5 

Half Stmet. 5. W. . Washington. DC 20Q:2A 



imsi 



NAUE 



I1.C MM 



aiiif ry 



J 01 



TELEIHOWE MU^@HHr/pr/u,^... \r€& co&o) 



STREET A0DRSSS 



CITY, STATE AMO ZIV CODE 



ijfe 



CAUSg-^OF DJSGklillitfKTIOK nhkn'U-^n ' (0mek ^tppmpntatc t^ox^esU 



D RETALIATION DaGE 



'©SKX □rELIQIOW □mATI.ONAL ORI-SXW 

□ t'X$ABlLITY □ OTHER CA*frr5/rr>' 



etjiji TY 



DAT= DlSCnXfifflRIATION 

mm. ZEST 



T 



OK PLACE 



0T/'31/20Ol 03/ .1/2005 

COrMtJWUXKG ACTi:i5| 



I believe that I bave beea dls;criirLinate.d against an thv basis of k:/ 
gender (female) In my subjection to aexual harassment ;.n my 
workplace. The particulars are: 

In July 2001, I was hired by Respondent in the Welfare to Work 
Program* I was p^romoted from that Program to Summer employment and 
then given a 13-morith employment appointment* Prom my first day c^T 
work in th<*^ Welfare to Work Program, the Chief of Facilities 
Managemexit began toiichlng me inappropriately. . . 

The Chief would griab my breasts or my behind and if I had on a skir 
he would try to put his hand up my skirt. About Septenber 2DD1, I 

reported to the Staff Assistant who w^as .my Superviso-r,- that the Chi 
was touching me Ina^propr lately . She only said, '^Tell him to stop" 
and nothing else iKra^. done. 

The touching progre*s.sed to the point where the Chief bfigan asking T 
&eit and whiln I refuseat^ he threatened me by saying tha'; h^? would nb 
extend my 13 -month ampl-oymBnt for another term. ¥hen I a^ked td |id 
out and work in the field 'to get away from the office^ the Chief 

deaied my request, 

I began to consent to the Chiefs s requests for sex,bec:iuse I was 
afraid that I would lose my employment. The sex and t<Duchlng alw^iy 



^^ Text is Continued o.n Attached Sheet(s) ^^Aff^ 



^f 



5r 



I wsfit tnis cnargp tiib^ witti tott the ee^c smj tn© state or 

loca:. Agency^ It E«y. I Will atlvis<3 xm n^fKl^in if I Ghmige «ny 



I a«c,kar® under pemilty at perli*rY. Tfi»t tr« t iregMrr^ i^t trui 

and ciirrect. '' . ." ■ • - *" ' - " -.. ■. ■■-■ 




Cmr^Xtt^.-^^ifty-fUj^^-^-^^ > 




ii 15 tr 



^v& tiiBt I have' rea^r tft« d&tkv« RfMr***,. »ff *bfl+ 



«f tiroj tiiBt I have T%m tft« a&dv© ctran^t? 
to t.«<^ tK!"Et of wy I Tiowlsdg^f^fif ©fumtlr^ir 




RE OF COMPSfTOS**^ 




rrif that 



SUBSCRIBcD AND SWORN TO BEFOHE m. Ti; S DATE 
(Morith, Say snd ytmr) 



CHAHQI-NG PftRB' c OPT 



Apr OS ag^§H-MI^.Qi§^^jf^\^El^ 




t^^m ^ F\\^^&p(mm&6^^mig^4 of 7 



Equal Emplo/ment Opportunity Coiranisslo,n 

Porm 5 - Charge of Discrimination, Additional Text 



occurred in the Chief's oi.Tice, however, once when my friend vis it ::■(. 
me at work she obserued, the Chief touching me., She also heard him 
ask me for sex wiien..he*'-ca:.led me on my cell phone. 



Th6?refore, I charge Respondent with a discriminatory act against mr-: 
on the basi^ of my gender when the Chief subjected me to sexual 
harasanient and threatened to discontinue my employment In vioiatioi'i 
of Title Vll of the Civil Rights Act and the D-C» Humar. Rights Act 
I have not jpommenced any other action, civil, criminal, or 
administrative in any other forum based on the same unlawful 
disscriffilnatory practice described herein except: CROSSED FILED WIT'i 
THE EEOC , ' 



k } 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 

OFFICE OF HUMAN RIGHTS 

itP t # 



From: 



EEO Complaint Form Transmittal Letter 





~T sTCiM^ '^°' Brittany Matthews, Compliance Officer 



Agency 



, :f^j^5 4 R^e^^^^ Date: ^^^^ "^.^^OO S 



Phone Number 



:^g^^07/S^ 



Fax Number: (202) 727-9589 



Total No. of Pages: 



Name of Counselee (Optional): 



• jT 1 



L^:>(k xxw^^\^ ^ ' ^H *■ ^ 



Name of Resposdeet (Optional)! 



Agency: p^^U^ £^ ^£ C v-fi-^-^-^t. 



Basis for eomplaint: 



O fi-A|.Ax/L^ \\dJ%^iX4^ vwA..-v^ 



Date eompliaet made to coneselor 



: 4-5-6 5 



Date exit letter to be submitted 



: ^-S'-OS 



EEO Comiselor Signature: 




For confidentiality purposes, this form may ONLY be transmitted via fax or U.S. Mail) 

441 4^ Street, N.W., Suite 570 N, Washington, D.C. 20001 ® Phone: (202) 727-4559 ® Fax: (202) 727-9589 
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' V\ % . GOVERNMENT OF THE DISTRICT OF COLUMBIA ^ 

Department of Parks and Recreation 








NOTICE OF RIGHT TO FILE A DISCRIMINATION COMPLAINT 

FROM: Maytiller Evans DATE: April 5, 2005 

EEO Counselor 

TO: Garrina Carlysha Byrd 

2845 Robinson Place, S.E. #204 
Washington, D.C. 20020 

This exit letter is notice that on April 5, 2005 the first and final counseling interview v^as held in 
connection with the matter you presented to me as an EEO Counselor. The Department of Parks 
and Recreation has taken final administrative action on your complaint. You alleged that you 
have been sexually harassed since the beginning of employment in 2000 through the present 
time. 

This is to inform you that if your complaint has not been resolved to your satisfaction, you are 
now entitled to file an individual or class-based discrimination complaint based on race, color, 
religion, national origin, sex, age, martial status, personal appearance, sexual orientation, family 
responsibilities, physical or mental disability, matriculation, political affiliation, family and 
medical leave act and/or reprisal. If you file a complaint, you may file a formal complaint with 
the District of Columbia Office of Human Rights (OHR) within FIFTEEN (15) calendar days of 
your receipt of this letter. 

D.C. Office of Human Rights 

441-4^^ Street, N.W. 

Suite 570 North 

Washington, DC 20001 

Phone: (202) 727-4559 

wv^w.ohr.dc.gov 

11 mi l >ia M M m i l l iiiMM i mBu i iiuiiii. ii uLii ii L i iui m i m i Li ii .u i J ■ > I tm i 1 I 

A complaint shall be deemed timely if it is received or postmarked before the expiration of the 
15-day filing period, or, in the absence of a legible postmark, if it is received by mail within five 
days of the expiration of the filing period. If the complaint is not filed within the 15 calendar 
days, the complaint shall be dismissed by OHR as untimely. The complaint must be specific and 
contain only those issues either specifically discussed with me or issues that are like or related to 
issues that you discussed with me. 



9om in {f}e Tun! 



3149 16'^ Street, N.W., Washington, D.C. 20010 (202) 673-7665 * Fax: (202) 673^2087 ^ www.dpr.dc.gov 
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NOTICE OF RIGHT TO FILE A DISCRIMINATION COMPLAINT 
Page Two 

April 5, 2005 



If you retain an attorney or any other person to represent you, you or your representative must 
immediately notify the D,C. Office of Human Rights in writing. You are also required to 
provide a change of address and/or telephone information. You and/or your representative will 
receive a written acknowledgement of your discrimination complaint from the appropriate OHR 
agenda official. 







Garrina C. Byrd 
/^ounselee 




*\ 



^UuLIa. 



laytiller W. Evans 
EEC Counselor 




April 5, 2005 



April 5, 2005 



